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Corporate Team Building 

Lifelong Learning & Leisure 

Adult Education 

Continuing Education 

Personal Development 

Professional Mentorship 

Custom Training Solutions 

Government Educational Programs 

Art & Design Programs 

Museum Exhibits & Attractions 

We, The LearnShop, are a network of professional 

experts in various hobbies and professions that 

conduct fun, interdisciplinary experiences with 

corporations, groups, and individuals. We conduct 

live tutorials, demonstrations, and employee 

education programs that include both instructor-led 

and computer-based training. We also have an 

exclusive division of verified pros who coach, tutor, 

or teach independently, and offer their own suite of 

on-demand classes to customers at our locations 

or online.  

A portion of The LearnShop's proceeds feed 

directly into LearnShop Foundation, a Georgia 

non-profit corporation dedicated to promoting 

lifelong learning and wellness through creative 

outreach programs for at-risk youth and the 

unemployed. Our foundation's mission is to 

ultimately curtail college attrition and various

correlated workplace morale problems through 

exploring interdisciplinarity. Adopting a field of 

study or profession can be a daunting process 

at any stage of life, and counseling is no 

substitute for organic, self-motivated action.  

By actively crossing traditional boundaries 

between crafts or disciplines--such as Acting & 

Human Resources, or an Executive Chef & 

Project Manager--there are constructive 

opportunities for self-discovery and to reduce 

the information asymmetry that leads to a lack 

of fulfillment or, worse, career misalignment.

The Lifelong Pursuit of Learning Experiences

L IFELONG LEARNING 

also known as LLL, is the 

"lifelong, lifewide, voluntary, 

and self-motivated"[1] pursuit 

of knowledge for either 

personal or professional 

reasons. As such, it not only 

enhances social inclusion, 

active citizenship and 

personal development, but 

also competitiveness and 

employability.[2]

F o o t n o t e s :  
1. ^ a b [Department of Education and Science (2000). Learning for Life: White Paper on 
Adult Education. Dublin: Stationery Office. 

2. ^ a b Commission of the European Communities: 
"Adult learning: It is never too late to learn". COM(2006) 614 final. Brussels, 23.10.2006 
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OP TI ONS  

Customize Content 

Build Your Own Package 

Private Sessions Available 

Choose Different Locations 

Choose Your Instructors 

Monthly Subscriptions Available 

Reseller Programs Available 

Length Varies [60-120 Minutes] 

Single: $35, Doubles: $50 

Group Rates Available 

Products & Services

• Corporate Team Building

We offer team building programs in both the professional development content areas as 
well as recreation.  

• Lifelong Learning & Leisure

We offer lifelong learning programs for those lifetime learners who love to learn from the 
best.* At no extra cost, customers can earn points for every dollar spent and save money 
at participating businesses. It's the ultimate rewards program.  

• Adult Education

Our adult education programs range from parenting activities to couples team building.  

• Continuing Education

Professionals everywhere are feeling the sting of expensive continuing education 
requirements. While compliance is extremely important for licensed professionals, that 
does not always mean it should be extremely expensive. If you see an area where you 
would like to earn your continuing education credits, please contact us for more 
information. 

• Professional Mentorship

If you would like to mentor a particular individual or group, but prefer not to hire 
permanent staff for this temporary need, teaching professionals with practical experience 
are the smart solution for on-demand coaching initiatives.  

• Custom Training Solutions

Do you need a wraparound education & training program for your staff? We have highly 
qualified professionals who we authenticate and nurture for high performance, on-
demand programming. 

• Government Educational Programs

We provide custom tailored & bespoke educational solutions for government agencies.  

• Art & Design Programs 

Kid's Shop, SketchingShop, WatercolorShop, FashionShop, & PaintingShop are just a 
few of the areas where we showcase our very talented design instructors.  

• Museum Exhibits & Attractions

We have designated museums as the exclusive distribution point for our custom exhibit 
programming. Arts & Culture are critical factors in the quality of life of any community 
worth celebrating. We are proud to partner with Museum of Design Atlanta, member of 
the North American Reciprocal Museum network, and Smithsonian Institute Affiliate.
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Everyday Teachers Are Everyday People.

CONTACT US  
TO APPLY! 

1 (800) 838-4813 ext. 3
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A Partnership Between Your Property & The LearnShop

The Space ExchangeTM is an exciting program that creates opportunity to better 

utilize space and facilitate positive lifelong learning opportunities for teaching 

professionals in your city.  The Space ExchangeTM also gives our instructors 

more variety in the locations and audiences where they may deliver their 

enrichment programs.  Because satisfaction is central to our success, we also 

advertise your location and share participant feedback as a way to leverage our 

catalog of exciting lifelong learning programs.  Our recreational learning 

collaborative of independent educators and enrichment programs are a 

resource for strategic partners that can provide benefits ranging from increased 

foot traffic to revenue sharing opportunities.  An overview of how the exchange 

works is provided below:  

Hosting PartnerTM Benefits 

�  Fun Enrichment Programs For On-Site Staff 

�  Let Empty and Underutilized Space Work For You 

�  Publish & Manage Availability Online 

�  LearnShop Patrons Provide New Audience 

�  Your Literature Can Be Distributed in LearnShops 

�  Partner Locations Identified On Our Catalog 

�  Newsletter Promotions Can Include Hosts 

�  New ideas For Your Education Programs 

   CONTACT US TO SIGN UP!
   1 (800) 838-4813 

Proposal for The Space ExchangeTM

1.RE GIS TE R

2.EX PLORE !

P a r t i c i pa n t  P e rk s  

While your property owner can 

leverage our participant base, 

any employees or management 

staff on-site will also have the 

opportunity to attend our 

exciting learnshops.  We will 

allow up to (5) attendees, at no 

cost, per learnshop. They 

simply contact the instructor in 

advance, and present 

appropriate identification upon 

attendance.  This is a great way 

to reward exceptional 

employees and complement 

employee appreciation 

programs. 
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Our corporate training programs involve a simplified approach to 

learning.  Lengthy training programs which lack attention to 

participant engagement are doubly wasteful: increased downtime 

from job tasks and underutilization of human capital.  We focus on 

user experience in order to create value for the client, and improve 

the recall of participants.   Further, we emphasize practical-based 

training using real world examples from actual project work to 

increase both the efficiency, as well as the relevance of learning 

programs.  We utilize theory-based training where necessary. 

Team Building & Recognition
$50/Employee  (minimum 4 employees) 

(Gift Certificates Available) starting at……$200 

···· Up to 120 minutes 

···· (1) Instructor 

···· (1) Assistant 

···· Includes Breakfast, Lunch, or Dinner 

···· Exciting Activities 

···· Custom or Predesigned 

Project-Based & Staff Training Shops
Flat Monthly Fee per 25 or per employee @ $35  

(3-Month Pricing) $875 starting at……….. $500

···· Monthly Learning Programs 

···· Choose Any Topic 

···· Up to 120 minutes 

···· (1) Instructor 

···· Custom or Predesigned 

Team Building Shops: Pricing & Overview 

LEARNING PACKAGES C O R E  I N S T R U C T O R S  

Carol Beck, Producer 

Jack Boutin, Master Interior Designer 

Phillis Bostar, Artist 

Sandra Bowden, CAD/BIM Consultant 

Matthew Carr, Architect 

Simon Duffy, Writer 

Dr. Mark Francis, Composer/Musician 

Darlene Hall, Actor/Voice Coach 

Rick Johnson, Director/Videographer 

Daaimah S. Jones, Web Developer 

Dr. Clyde Lettsome, PE, Engineer 

Melissa Middleton, Sustainability Consultant 

Fei Meng, Management Consultant 

Greg Pugh, Animator 

Veronica Slater, Aviation Consultant 

Jinean Robinson, Creative Director/Marketer 

Heather Ruhe, Professional Golfer 

Ray Sanavandi, Illustrator 

Christine Seelye-King, Chef 

T. Rishan Tesfamichael, Architect-Broker The LearnShop @ MODA 

285 Peachtree Center Ave, Marquis II 
Phone 800.838.4813 
Fax  888.681.8103 

info@thelearnshop.org 
http://www.TheLearnShop.org 

TEAMBUILDING 

Teambuilding is a very important 

part of any organization.  How 

well project teams and business 

units are able to collaborate is 

key to efficiency and the 

foundation of healthy morale.   

LEARNING 

Participants are encouraged to 

make meaning out of direct 

experience and brainstorm .  

There are many learning styles.  

There are also many methods of 

instruction, some of which are 

more dynamic and engaging 

than others.  We prefer exciting 

content, charismatic experts, and 

lasting impressions. 

RECREATION 

Recreation is a fabulous stress 

reducer.  Combining learning and 

recreation in employee 

recognition programs spreads 

organizational ethos.  Use a 

mentally stimulating recognition 

program to maintain a positive 

environment and to motivate high 

performance. 

Teambuilding is a very important part of any organization.  How well project teams and business units are able to 

collaborate is key to efficiency and the foundation of healthy morale.  Simply put: People matter.  Our teambuilding 

programs emphasize that which is thought-provoking, fascinating, and positive.  Repurposed learning environments 

are natural facilitators for enhancing problem-solving, collaboration, and workplace morale.  Let us show you how 

we see the world. 
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LearnShop Studios, Inc (D/B/A The LearnShop) is an anti-recession, Learn Store™ based in Atlanta, 
Georgia and located at the Museum of Design Atlanta. Featured by About.Com (New York Times 
Company) as an adult education provider, A Learn Store™ is a first-in-kind brain trust for hire dedicated 
to the art of affordable lifelong learning and personal growth guided by skilled experts. The LearnShop 
offers business-to-business and business-to-consumer learning solutions that include both instructor-led 
and web-hosted workshops, fitness & museum programs at over 500 Gold's Gym locations and more 
than 300 museums across North America through Museum of Design Atlanta.  Customers may take a 
"how-to-be" workshop or a "how-to-do" workshop in-person or online, and enjoy the rare opportunity of 
creative information gathering without the pressure of evaluation, testing, or judgment. Workshops cover 
a diverse array of topics ranging from culture & lifestyle to the performing & liberal arts, science, & 
technology. -- The LearnShop! Website: www.theLearnShop.org

# # # 

If you’d like more information about this topic, or to schedule an interview with T. Rishan Tesfamichael, 
please call Simon Duffy at +1 404-704-0435 or e-mail pr@thelearnshop.org
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In a recession, all things financial tend to get put on hold, including schooling. But what if learning new skills were 
still accessible, even during the economic downturn? That's the anti-recession rationale behind the LearnShop Learn 
Store, says founder Rishan Tesfamichael, a registered architect and real estate licensee.  

Like thousands of others, Tesfamichael suffered the shocking blow of unemployment in January 2009, despite her 
hefty résumé. Instead of wallowing in her misfortune, she decided to turn her own tide. 

“I decided this was the last time I would hang my financial stability on a job, and I would lift others with me as I 
climbed,” she said of her decision to start her own company. 

Seeing the need for affordable learning, Tesfamichael began her quest to provide opportunities for gathering 
information and acquiring new skills at a reasonable cost. 

“Lack of money is definitely inversely proportional to opportunities for learning and personal growth,” 
Tesfamichael said. “My mother used to say you can't have champagne taste with a beer pocketbook. I think that's 
unfair.  

Tesfamichael decided to change such perceptions. 

Her purpose was “to create a fertile environment for personal growth, wellness, lifelong learning and culture." 

The LearnShop was designed with fun and learning in mind. It opened March 5 and  moved into the main offices at 
the Museum of Design Atlanta in early June. Initial class attendance was from 10 o 15 students per workshop but 
Tesfamichael  sees the potential for growth. 

Tasting success, Tesfamichael has added subjects that are often the first to go in times of recession, such as  the arts, 
wellness and culture. She contracted various professionals and teachers qualified to instruct LearnShop classes — 
such as instructor Carol Beck, who taught film production for eight years, Cobb County art teacher George Green 
and architect Ray Sanavandi. 

LearnShop now offers courses in architecture, acting, aviation, cooking, film, LEED certification, dance, fashion, 
event planning, etiquette, guitar, photography, language learning and publishing. 

“Some workshops actually offer state-required continuing education credits and certifications — something less 
accessible to recently separated professionals,” Tesfamichael said. 

However, she doesn’t intend for LearnShop to compete with degree programs. LearnShop courses are seen as an 
affordable education option — and a way to remove limitations on learning. 

Eventually Tesfamichael hopes to expand onsite classrooms to other areas of the country. For now, students 
anywhere can take part in online programs, but only Atlanta based students may attend on-site classes at MODA, 
Georgia Institute of Technology and the Peachtree Building conference center. 
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